NHS Pharmacy Education and Development Committee Annual report 2003-2004

Brief overview of the purpose of the committee

The committee provides a single point of contact to co-ordinate pharmacy education, development and training primarily, but not exclusively, within NHS organisations. Members of the committee usually have responsibility for education and training across a specific geographical area and between them cover all staff groups within pharmacy and the whole of the UK. In addition to the main committee there are also specialist groups for preregistration training and support staff.

(Please refer to the website for membership details and the committee’s statement of purpose www.nhspedc.nhs.uk )

During the period from April 2003-March 2004, the committee has undertaken the following actions: 

Hospital pharmacy staffing survey across all NHS hospitals in Great Britain

The committee has conducted an annual national hospital pharmacy staffing survey for a number of years. The purpose of the survey is to provide data on aspects of recruitment and retention amongst hospital pharmacist and technician posts, as well as for other pharmacy staff. Previous surveys have demonstrated considerable numbers of vacancies within the hospital pharmacy service and have shown that recruitment is a significant problem. They have also suggested that retention may be a problem. The recently completed report from the 2003 survey had a 91% response rate. The survey includes data on sources of recruits and destinations of leavers after the fallow year. It also examines maternity leave and information on locums. The full report can be accessed on www.nhspedc.nhs.uk 

Electronic recruitment of hospital preregistration trainees

The committee initially commissioned Pharmalife to set up an electronic recruitment system for England and Wales in preparation for the August 2003 intake of hospital preregistration trainees. This has been a very successful initiative which has been well received by all stakeholders. The committee continues to work closely with Pharmalife to quality assure the system on an annual on-going basis. 

NHS careers materials provided for DoH  NHS Careers

Committee members provided contacts for the Hospital Pharmacist journal to assist with a series of articles on Education and Careers. The committee has also provided extensive information for the NHS Careers website, which has been updated as a result. The committee continues to monitor the currency of this information.

Benchmarking and promotion of good practice

The London electronic pack for Return to Practice was made available for all regional trainers to use with acknowledgement to London Pharmacy Education and Training.

Responses to developments within pharmacy and the NHS to support appropriate pharmacy education, training and development

· The committee sent a response to the draft document on Competencies and the Future Pharmacy Workforce to the RPSGB. This response was posted on RPSGB website. 

· In March 2003, Peter Noyce, Director of CPPE, presented information about initiatives being developed by CPPE. Subsequently representatives from Support Staff Specialist Group have met with CPPE to provide advice on the educational requirements for support staff. 
Information and advice provided to national bodies on policy and practice in pharmacy education

· Members of the committee represented NHS England, Scotland and Wales on the RPSGB Preregistration Advisory Group

· A member of the committee represents the NHS at the meeting of Senior Executives of Pharmacy Employers with RPSGB representatives

· Representatives from the committee attend the Pharmacy Sector committee

· A member of the committee was involved in the RPSGB Workforce Advisory Group

· A member of the committee attends the RPSGB Group for  Research & Development into Pharmacy Education and Training

Specialist groups working on behalf of the main committee

The Support Staff and Preregistration Training Specialist Groups continue to be effective in disseminating and sharing information. They provide valuable help and support to training leads in these specialist areas.

Activity of the Support Staff Specialist Group

· Provided a consultation response to the Pharmacy Sector Committee (PSC) on the Modern Apprenticeship review

· Developed a National Framework for Accredited Checking Technician training, approved by PSC and accepted as national standard by RPSGB Council

· Produced a collated document of the underpinning knowledge that supports the S/NVQ Level 2 Pharmacy Services. This is available for use as a base to develop Level 2 training programmes

· Liaises with awarding bodies, City & Guilds and Edexcel on issues relating to pharmacy support staff training. In particular the introduction by Edexcel of independent assessment

Activity of the Preregistration Training Specialist Group 

· Updated and maintained the information for the NHS national recruitment scheme

· Liaised with the RPSGB about setting a date for the final acceptance by students of preregistration placement offers

· Lobbied for, and gained agreement to have more detailed feedback on results of the registration exam

· Developed a questionnaire to evaluate cross sector placements

· Shared information on the development of training materials for preregistration secondments to primary care organisations
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