Pre-registration pharmacist exit survey 2006

Aim:

To ascertain reasons for leaving the hospital service on completion of training for qualification as a pharmacist.

Method:

A one-page questionnaire was given to all trainees leaving the service in 8 NHS regions or countries.  36 trainees out of approximately 44 completed questionnaires.
Comment:
In the last three years, about one-third of trainees have left the service at the end of their training. Some of these, perhaps a half, have chosen to travel or do locum work with the intention of returning to hospital later. Thus 100-200 trainees may be lost from the service each year across Great Britain.

The influence of higher salaries in community pharmacy is well known and supported by this survey.
Of note, there are considerable elements of desire for flexibility or for a delay in pursuing a career that have not been formally identified previously. 
The desire to delay further study has implications for the service in its attitude to postgraduate diplomas and certificates for pharmacists. This cohort will have taken major examinations annually for eight years when they qualified.
Some respondents were unable to gain employment in their chosen location.
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Results:

Reasons for leaving the hospital service after pre-registration training.
Respondents had to identify one major reason for leaving but then identified all reasons that were relevant.  These have been grouped here for analysis but were presented to the respondents in a single list.
	
	Major reason


	All reasons

(including major reason)

	

	No work available

	No hospital job where I want to live
	6
	9

	

	Salary, terms & conditions of chosen employer

	Higher salary
	5
	15

	Saving to pay off debts
	1
	13

	Better promotion prospects
	
	7

	Better working hours
	1
	4

	

	Nature of work in chosen employer

	Want to try business/management
	
	9

	Contact with the public
	
	7

	

	Desire for a delay in career progression

	General desire for change
	3
	12

	Desire to broaden experience before choosing next career move
	5
	15

	Want a break from studying for a year or so
	1
	13

	

	Desire for flexibility

	Day to day flexibility (e.g. locums)
	1
	9

	Month to month flexibility (e.g. short term contracts/locums to enable travelling or to fit partner’s career)
	2
	7

	

	Undesirable features of hospital work

	Don’t want to do a diploma (at all)
	1
	2

	Don’t want to do on-call work
	
	4

	Don’t want some other aspect of hospital work 
	1
	1

	

	Academia or change of profession

	Return to pharmacy academia (PhD etc.)
	2
	2

	Change to medicine or other profession
	3
	4


Approximate starting salaries:
	Salary band (£)
	Respondents

	<30,OOO
	1

	31-35,000
	15

	36-40,000
	5

	41-45,000
	2

	“locum rates”
	2


NHS hospital salary for equivalent post is £22,886 (London weighting did not apply to any of these respondents.)
Hours per week:
	Hours
	Respondents

	<37.5
	5

	37.5-39
	13

	40-44
	5

	>45
	2


A number of respondents indicated in other ways that they would be working as locums with variable hours.
Days per week:
	Days
	Respondents

	3
	2

	4
	4

	5
	13

	6
	7


A number of respondents indicated in other ways that they would be working as locums with variable hours.

Days annual leave:
	Days
	Respondents

	<25
	3

	25
	10

	>25
	5


A number of respondents said they didn’t know this.
Expectation of return to hospital pharmacy:
	
	Respondents


	In a few months
	0

	In a year or two
	13

	May be, some time
	15

	never
	3
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